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Verhaltens- und Ethikkodex  

für Lieferanten 

(Supplier Code of Conduct)  

 
Preamble 

Montaplast GmbH is an internationally active company. Our actions are shaped 
worldwide, particularly through respectful interaction with other mentalities and cultures. 
Montaplast GmbH commits itself towards its customers to comply with a code of conduct 
and company standards and expects the same from its suppliers. Montaplast suppliers or 
any other third party acting on our behalf must follow these principles. Acting with integrity 
by complying with laws, regulations and standards is our declared goal. To achieve added 
value for all stakeholders, joint sustainable implementation is imperative. A business policy 
that is strictly in line with the law and principles serves the long-term interests of the 
company. 

The Montaplast GmbH Code of Conduct is based on the human rights declarations and 
conventions against corruption of the UN, the OECD Guidelines for Multinational 
Enterprises, the conventions of the International Labour Organization (ILO), the principles 
of the Rio Declaration of the United Nations and the Ten Principles on which the United 
Nation Global Compact is based. They are guided by this and undertake, within their 
sphere of influence, to recognise the regulations laid down as a minimum standard and to 
take appropriate measures to implement and comply with them. This Code of Conduct 
must also be observed by the subcontractors involved in the production process. 

As a supplier toMontaplast GmbH, you commit to the following minimum standards: 

Human rights 

- Respect the personal dignity, privacy and rights of the individ 
- Refrain from work that is the consequence of the exercise of any form of coercion 

(prohibition of forced or compulsory labour) 
- Refrain from any employment of children below the local legal minimum 

employment age; if no minimum age is set by law, no children under 15 years of 
age shall be employed 

- Generally employ persons under the age of 18 (young workers) only in compliance 
with the local legal requirements applicable to such persons. 

- Refrain from any form of discriminatory behaviour with regard to race, ethnic origin, 
gender and sexual orientation, religion, belief, ideology, disability, age, trade union 
membership, etc. 

- Refrain from any form of sexual harassment 
 
Working conditions 

 
- Remuneration and compensation as well as social benefits that comply with the 

applicable laws or collective agreements.  
- Comply with the statutory or collectively agreed maximum working hours. 
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- Granting of free days and holidays at least within the framework of the statutory 
regulations 

- A working climate that enables workers to raise their concerns about the 
employment relationship individually or collectively within the framework of the 
applicable legislation on collective representation and trade union membership and 
without fear of discrimination in any form whatsoever. 

- Respecting the right of workers to terminate their employment within a reasonable 
period of time. 

- Appropriate organisational and other measures in the management of health and 
safety risks in the workplace. In any case, as a minimum, compliance with the 
respective legal regulations on occupational health and safety applicable to 
workplaces 

- Ensure that workers are aware of the risks in the workplace and have been 
adequately trained to prevent them. 

 
Environmental protection 
 
Water useage,  
Water quality and  
Air quality is particularly important here. 
 

- As a supplier to Montaplast GmbH, you are committed to the careful and 
sustainable use of natural resources. Optimum environmental protection must be 
ensured in all phases of the manufacturing process. This includes the prevention of 
accidents that can have a negative impact on the environment, as well as the 
reduction of emissions in general. 

- Potential environmental hazards are systematically identified and eliminated. Strive 
to reuse and recycle materials. 

-  
Conflict minerals 
 

- The supplier undertakes not to allow the use of conflict minerals. 
 
Material compliance 
 

- The supplier shall ensure that the requirements of the EU chemicals regulation 
REACH and the EU regulation RoHS (restriction of the use of certain hazardous 
substances in electrical and electronic equipment) are met. The supplier is aware 
that the parts cannot be used if these requirements are not complete and fulfilled.. 

 
 

Prohibition of bribery and corruption 
 

- Montaplast GmbH is against corruption and bribery. Conduct in which business is 
conducted by unfair means will not be tolerated. Employees of Montaplast GmbH 
may not offer business partners any benefits or receive or accept such benefits 
from them that could lead to an impairment of an objective and fair business 
decision or even create such an appearance. 
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Final clause 
 

1. The supplier undertakes to enforce the same principles, for its part, vis-à-vis 
with its suppliers and service providers. 

 
2. Montaplast GmbH reserves the right to verify compliance with this Code of 

Conduct for Suppliers by taking appropriate measures. 
 

3. This Code of Conduct for Suppliers is an integral part of the General Terms 
and Conditions and the individual framework supply agreement. 

 
4. In the event of non-compliance with this Code of Conduct by the supplier, 

Montaplast GmbH shall have good cause to terminate existing contracts with 
the supplier without notice. 

 
5. This Code of Conduct shall enter into force upon receipt of the most recent 

version of the documents mentioned under item 3 and shall remain valid as 
long as the business relationship between Montaplast GmbH and the 
supplier exists. 

 
 


